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Subpart A—General Reporting
and Disclosure Requirements

§2520.101-1 Duty of reporting and dis-
closure.

The procedures for implementing the
plan administrator’s duty of reporting
to the Secretary of Labor and dis-
closing information to participants and
beneficiaries are located in subparts D,
E and F of this part.
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§2520.101-2 Annual reporting by mul-
tiple employer welfare arrange-
ments and certain other entities of-
fering or providing coverage for
medical care to the employees of
two or more employers.

(a) Basis and scope. Section 101(g){h} 1
of the Act permits the Secretary of
Labor to require, by regulation, mul-
tiple employer welfare arrangements
(MEWASs) providing benefits that con-
sist of medical care (within the mean-
ing of section 733(a)(2) of the Act), and
that are not group health plans, to re-
port, not more frequently than annu-
ally, in such form and manner as the
Secretary may require, for the purpose
of determining the extent to which the
requirements of part 7 of the Act are
being carried out in connection with
such benefits. Section 734 of the Act
provides that the Secretary may pro-
mulgate such regulations as may be
necessary or appropriate to carry out
the provisions of part 7 of the Act. This
section sets out requirements for an-
nual reporting by MEWASs that provide
benefits that consist of medical care
and by certain entities that claim not
to be a MEWA solely due to the excep-
tion in section 3(40)(A)(i) of the Act
(Entities Claiming Exception or ECEs).
These requirements apply regardless of
whether the MEWA or ECE is a group
health plan.

(b) Definitions. As used in this sec-
tion, the following definitions apply:

Administrator means—

(1) The person specifically so des-
ignated by the terms of the instrument
under which the MEWA or ECE is oper-
ated;

(2) If the MEWA or ECE is a group
health plan and the administrator is
not so designated, the plan sponsor (as
defined in section 3(16)(B) of the Act);
or

1Section 1421(d)(1) of the Small Business

Job Protection Act of 1996 (Pub. L. 104-188)
created a new section 101(g) of ERISA relat-
ing to Simple Retirement Accounts. Subse-
quently, section 101(e)(1) of HIPAA also cre-
ated a new section 101(g) of ERISA relating
to MEWA reporting. Accordingly, when re-
ferring to section 101(g) of ERISA relating to
MEWA reporting, this document cites sec-
tion 101(g){h} of ERISA.
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